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Adam Basappa 

ELDER INTERVIEW 

When prompted with the task of interviewing a tribal elder, I thought who better than 
an elder I have the utmost respect for. I chose to interview my mother, because she is 
the person responsible for me being an active member of the Citizen Potawatomi 
Nation.  

What is your perspective on being part of the Citizen Potawatomi Nation? 

I am proud to be part of an indigenous group of people who have been around as long 
as the Citizen Potawatomi Nation. I am thankful to my grandmother for being part of 
the tribal rolls and listening to stories of her ancestors and wanting her ancestors to be 
on the record. I am also thankful that the Potawatomi tribe bases tribal identity on 
being the descendant of a Native American and not on blood lines which get thinner 
and thinner until people are eventually removed from the tribe. 

How long have you know that you are Potawatomi? 

I have always known about being Potawatomi. Growing up, I have heard stories of my 
grandmother Irene corresponding with the Potawatomis and have always been 
interested in finding out more. I have always been aware that I was a Potawatomi, but 
didn’t always know what it meant to be Potawatomi, other than that our family received 
money from the tribe. I wish I knew more about the Citizen Potawatomi Nation as a kid 
and think it would be great for the next generation to carry on the traditions of our 
people. If you don’t teach kids their language, culture, and traditions, they don’t 
maintain their cultural heritage. Boarding schools were one of the leading factors in 
taking away a Potawatomis cultural identity. 

What do you think about the Hownikan? 

The Hownikan is much better than it used to be. I really like that there is a Walking On 
section about tribal members who have departed this world. I also like the regional 
sections, because you get to learn about all of the different regions and each of their 
legislators. Articles by Chairman John “Rocky” Barrett and Vice Chairman Linda Capps 
are captivating. Cultural creation stories and information about treaties are quite 
interesting as well. 

How would you like to further get involved in the tribe? 

I hope to move to Oklahoma one day and do something significant for the Citizen 
Potawatomi Nation. I would do so by either volunteering or doing research on ancestral 



rolls and tribal history. I would also like to possibly collect Potawatomi artwork and 
tribal stories. 

Reflection: 

I am pleased to say that this interview was beneficial for me because it allowed me to 
ask questions that provided a deeper understanding on a viewpoint held by an elder on 
what the Citizen Potawatomi Nation means to them. This helped me to expand my view 
of the tribe and how things have changed over time. Asking questions of an elder is one 
of the best ways to learn of one’s true cultural background. Visiting Sacred Heart and 
hearing about how beneficial the boarding schools were, and then hearing an elder’s 
opinion on how boarding schools tore tribes apart when the youth would return home 
without their moral values and make fun of their parents, really opened my eyes to the 
difference between knowledge and ignorance. Elders have been around for more years 
than most and because of this, they are better informed on many topics. They provide 
us with the information we need to succeed in the future and help us avoid making the 
same mistakes our people have made in the past. Sure history is kept in books, but it is 
also kept within the heart and soul of our people. The only way to access this 
information is by respecting our elders so that one day they may grace us with the 
bountiful wisdom of which they possess. 



Adam Basappa 
 

GROUP PROJECT 
 
 There were nine Potawatomi Leaders this year and a total of four project groups. 
My group consists of three members: Nick Smith, Isaac Morris, and myself. Together, we 
have decided to focus on a major issue for many Native American youth today, and that 
is education. When sitting in on a legislative meeting held by Chairman Barrett, we 
listened to stories of high school suicide and an astoundingly high dropout rate that has 
been around in high schools for many years. We were surprised by this information and 
wanted to make a change. 
 The Potawatomi Scholar’s Society (PSS) is an idea that I came up with to address 
the aforementioned issues. When I was in high school, often I would hear students say 
that the only reason they are even staying in school is because of a sport or musical 
instrument they play, not because of their drive to learn. While there are other clubs 
similar to the one we are proposing, many of them such as the National Honor Society 
were not created with the explicit intention of benefiting native youth. In response to 
this, the PSS was born. 

One of the most common reasons for a high school Native to drop out of school 
is because of negative peer pressure. This is when a Native American youth witnesses 
his friend leave school and then follows suit. This can be prevented by providing a fun 
and positive outlet. Spending time at PSS after school and enjoying activities with 
friends is a great way to keep Native youth in school and out of trouble. Another reason 
for dropping out of school is bad grades. Failing out of school because material is not 
understood has been known to lead to drug and alcohol use which can in turn lead to 
death by suicide. This is another problem that is preventable through our program. The 
PSS is a club that provides homework help session through what we like to call The 
Mentorship Program. This program is just one of many which will be provided by our 
club with the intention of bettering the minds of our students.  

Another facet of the program is college preparation. This entails helping students 
study for their SAT or ACT in addition to providing them with information about what 
colleges expect. The students will also be able to obtain assistance when it comes to 
filling out college applications. Although my high school did have a program like this 
called the College and Career Center, I know that many other schools do not have a 
resource center like this available for their students.  

At the moment, I would like to contact the principal of a local high school with a 
moderately dense population of Native American youth and ask for permission to pilot 
our program as a next step. For the PSS to take off, we would need a sponsor, and a 
teacher would be the perfect person for that job. Once we have a sponsor, the final step 
in establishing our program is recruiting students. This may best be done by getting the 



word out through flyers or morning announcements. We were also thinking that if this 
program were to come into fruition, when expanding, we could hire a local college 
student to run a PSS in their local community and in return, we would supplement them 
with a fellowship. 
 If this project were to launch, then hopefully we will be successful in decreasing 
the suicide rate in high school among Native American students as well as the number 
of Native American youth who are dropping out of school at such an early age. Keep in 
mind that PSS is not just about helping our students achieve their high school diploma; 
PSS is going to give students that extra push forward to make them want to attend 
college and make a better life for themselves. 



Adam Basappa 
 

FINAL REFLECTION 
 

Before the summer began, I made a choice. That choice was to participate in a 
program that empowered me to learn about my Native identity. This is the time in a 
young man’s life when he is figuring out who he is and what he wants to do in the 
world. There is no better time than now to understand that we are here today because 
of the decisions our ancestors made seven generations ago with us in mind and now we 
have to think about the future generations every time we act. Anybody can hang out 
with their friends over the summer, but how many people can say “I spent my summer 
learning about the culture, customs, and language of my people.” 

The most enjoyable part of being in Oklahoma for the summer was spending 
time with my family at the Festival. This year’s Festival was my first ever powwow and is 
most definitely not going to be my last. Although much of my time was spent sitting 
behind a desk in the arena trying to recruit next year’s PLP students, I had an inordinate 
amount of fun doing the simple things once I had free time. Going bowling with my 
sister, Aunt Eva, Uncle Dave and his family, created many joyful memories that will last a 
lifetime. My Uncle Dave is a Legislator here at the tribe and graciously allowed me to 
join his team in the annual hand game competition. We were playing as the District 
Eight Team, and our first round was neck and neck right up until the end when we won. 
The following round didn’t start well; a member of the opposing team guessed correctly 
five times in a row. There was a point in the game at which we were down two to eight. 
Even though that was the first day I had ever played hand games, I developed a 
defensive technique which seemed to stump our competitors’ leader. After what 
seemed like hours of play, we slowly but surely worked our way up to eight, while they 
had nine. Unfortunately, just as it was about to be tied up, they won. We had a great 
time and they graciously moved on to the next round.  

The branch of the CPN that interested me the most was interestingly enough not 
intentionally part of the Potawatomi Leadership Program. Luckily for me, on our tour of 
the Firelake Grocery Store, the manager briefly mentioned the Potawatomi owned a 
radio station which is located, oddly enough, in the grocery store. They were off air at 
the moment and just had a secretary sitting there answering calls. This fall, I will be a 
student at the University of San Francisco majoring in Communications. I chose this 
major because it is broad and open to many possible career options. One career I am 
currently considering pursuing is broadcasting. Me being naturally curious, I was 
intrigued and wanted to find out more. When asked which department I wanted to 
shadow, I requested KGFF, even though it wasn’t on the list to pick from. This is 
something that is interesting to me, and getting to talk to a Veteran Disc Jockey like 
Michael Askins was a great opportunity and learning experience. I spent the early hours 



of July 30 on air with Mike and Wayne at KGFF on their morning show. It was the 
ultimate test of my abilities in the field of broadcasting. I know that even though it went 
well, there is always room for growth and improvement and I am forever thankful that I 
had an opportunity like that.  

I was disappointed that the ancestral research only lasted one day. Before 
coming here, I was anticipating a large portion of my time would be spent learning 
about my heritage. I did relish learning Potawatomi from Justin Neely and Randy 
Schlachtun from the tribe’s language department. Simply having a basic understanding 
of our Native language is a momentous step forward in recovering some of our 
heritage, which has been stripped away from us over the years. This goes hand in hand 
with being named, which was an incredibly meaningful experience like no other. It 
opened my eyes to one of our peoples’ most sacred rituals and helped me to better 
understand myself as a Potawatomi. Given to me by my older sister, my Potawatomi 
name is Kises Gichida, which translates into Sun Warrior.  

As the years pass, more and more people become aware of the Potawatomi 
Leadership Program and the benefits that it provides to young tribal members. The 
program has been around for eleven years and is constantly evolving. It is sad knowing 
that future PLP students will not receive the luxury of staying at the Sharp residence. 
Ever since we got here, people have been asking us what it is like to stay at The Sharp 
House because it has been a legend to the people in this town. Most CPN department 
heads even jokingly invite themselves over. Regretfully, it will be turned into a 
clubhouse for Recreational Vehicles. 

For several years, the PLP students have participated in what is known as a 
“sweat”. This activity takes place in a sweat lodge, which is meant to represent a 
mother’s womb. Upon emersion, one should feel reborn. It took a number of weeks to 
build the sweat. Whenever we had free time, it was devoted to assembling the sweat. 
Once all the materials were gathered and ready to be put together, the search for a 
building site began. It was relentless, staking hole after hole in the blazing heat only to 
find out that a rock lay just a foot or two under us. However, our persistence and 
dedication paid off. A few days after designating the location of our sweat, it had 
successfully been built. Sitting in that sweat for 15 minutes talking to Burt Patadal, 
leader of the sweat, was a pretty good warm-up. The floor is covered in shaggy carpet 
and the roof in tarps and the remaining carpet with no place for air to go in or out. As 
our Counselor Austen Roselius moved in rock after rock from out of a scorching fire pit 
into the sweat, the room continuously heated up. Finally, after a few minutes, he got to 
the seventh and final rock on the pile and came inside the sweat pulling down the tarp 
behind him. Burt proceeded by dowsing the burning hot rocks with ladles of cool and 
refreshing water. The steam those rocks let off was so immensely hot that when a breath 
of hot air was let out, if felt cold. That was just the first of four rounds and after each, 
the intensity increased exponentially with the addition of seven rocks.  



This was without a doubt one of the most fulfilling summers I have ever had. 
Overall, this internship was a great all-around experience which I would recommend to 
all Potawatomi tribal youth who are eligible. I wouldn’t say this program changed my 
life, but it did open my eyes and possibly even brightened my future horizon. We were 
able to appreciate the significance of other powwows such as the Sac and Fox’s. Doing 
so gave us a better understanding of our sister tribes and how they function. Dancing 
the Snake and Buffalo dance in our tribe’s Pow Wow was powerful in regaining a 
glimpse of cultural identity and restoring it back to its true self. Out of everything that 
we partook in over our time here, I do believe having programs like the Potawatomi 
Leadership Program which allow future leaders talk with the wise and elderly, learn 
native language and dance, and have a sense of community, really make the Citizen 
Potawatomi Nation stand apart from other tribes. 





Brook Nakvinda 
 

ELDER INTERVIEW 
 

When my grandma, Linda Blain, was younger, she did not want anyone to know 
of her Native American heritage. In the 1960s, Native Americans had a bad reputation. 
Everyone thought that the only things Native Americans did were drink and gamble. 
Even so, my great-great-grandmother, Myrtle Wano Nunley, made sure that everyone in 
her family was on the tribal roll. She was proud to be Potawatomi. The fact that there 
were no benefits to being a tribal member and she still wanted everyone on the roll is 
proof of that. If it weren’t for her, I would not know about my Potawatomi ancestors. 
 A little over ten years ago, the Wano family was honored at the annual Family 
Reunion Festival, so they decided to have their family reunion there. This was the first 
time my grandma attended. This was when she found her first sense of pride in the 
tribe. After attending Festival, she got with one of her cousins to try to find more 
information on the Wano family. One of the things she found out was that Passo 
Shipshewano is buried at Sacred Heart, the site of a former Native American boarding 
school. Before this, she had no idea what Sacred Heart even was. 
 After talking to my grandma about her past and what she knows about the tribe, 
I realized how important it is to ask our elders about their past. One of the things she 
talked about was how she never asked her grandparents questions about their past, and 
what it was like when they were growing up. She told me that she wishes she could go 
back because there is so much that we do not know.  

Most of our traditions and history was passed down by word of mouth, so not 
very much was written down. The only way to keep things alive is to ask the questions 
and get the answers, and then continue to pass those things on. Not many kids like to 
hear the boring stories about family traditions and history. I think this is why so many of 
the Potawatomi traditions have almost died out. After talking to my grandma and 
getting her point of view, I know I will try harder to ask the questions that need to be 
asked. 
  



Brook Nakvinda 
 

GROUP PROJECT 
 

 I was paired up with Jacki Nadeau to do this project. We were paired together 
based on similar interests. Before we were even paired up, we both knew that we 
wanted to do a project that was focused on helping kids. We came up with many 
different ideas, but the tribe already had programs similar to everything we thought of, 
so we decided to talk to the Potawatomi Leadership Program (PLP) Housemother and 
Assistant Director of the Citizen Potawatomi Nation (CPN) Employment and Training 
department, Margaret Zientek. Margaret told us that she has received multiple calls 
asking if we had a clothing program. Many other tribes in the area have a clothing 
program, but we do not. We saw a need, and we wanted to fill it, that is why we decided 
to make this our project.  
 Our project is a proposal for a CPN clothing program. The idea is to provide 500 
high school students throughout the United States with a $200 VISA card to purchase 
school clothes. Jacki and I decided to focus on high school students because we think 
this is the age that we can impact the most. To be eligible for the program, you have to 
complete ten hours of community service each year you are accepted into the program, 
and you have to write a 250-500 word essay about the tribe. The reason we decided to 
make these requirements is that we wanted students to be more involved with the tribe 
and with their community. The community service requirement also helps the students 
prepare for college and for future jobs.  
 Another requirement to be eligible for the program is a 3.0 grade point average 
(G.P.A). We believe that education is extremely important. One other requirement we 
have is a $50,000 or less yearly income for the entire family. The reason for this is we 
want to help the kids who really need it. Sometimes the part about high school is fitting 
in, and that is hard to do when you cannot buy new clothes for school. We know how 
judgmental kids in high school can be, and we want to do whatever we can to help.  
 To carry out our project, we had to talk to a few different people. As was 
mentioned earlier, we talked to Margaret about what the project should actually be. 
After we figured out a basic outline, we decided that we needed to talk to someone that 
has experience dealing with programs like this, so we called Janette Lenggenhager. She 
is the Employment and Youth Counselor, so she has a lot to do with the Johnson 
O’Malley (JOM) program and had some excellent advice on how to carry out our project.  

Next, we called the Chickasaw Nation. They have a program called the Youth 
Clothing Grant Program. We really like how they provide this service from a young age 
all the way until they graduate high school. When we talked to them, we asked if they 
had seen any difference in grades, and they told us that they do not keep track of it. 
This is why we decided to have the 3.0 G.P.A. requirement. Jacki and I think that since 



we want to use this program to give kids an incentive to do well in school, we should 
keep track of how they are doing. 

After gathering all of the information, we made a brochure and an application for 
the program. In the application, we put a list of all the requirements and purchasing 
guidelines, and in the brochure we highlighted what we thought were the most 
important parts of the program.  

Doing this project with Jacki has made me realize how much this program would 
benefit the CPN. Interacting with other students from different parts of the country, like 
Jacki, made me realize how little our generation knows about the Citizen Potawatomi 
Nation. When students apply for this program, they have to do an essay over the history 
of the tribe. This is something that they will not be able to just throw together; instead, 
they will have to do a little bit of research. With this project, we want to make our tribe’s 
future generations learn as much as they can about the tribe, and with this essay, it 
might spark an interest to learn even more. 



Brook Nakvinda 
 

FINAL REFLECTION 
 
 Before coming here, I knew very little about the Citizen Potawatomi Nation 
(CPN). I knew that I received a scholarship from CPN, and I knew that my mom comes 
down here to get a license plate whenever we get a new car. Other than that, I knew 
nothing, and it was not because I was not curious, because I was. I have asked so many 
questions, but no one in my family really knows anything. I think that is the biggest 
reason I decided to apply for the Potawatomi Leadership Program (PLP).  
 When I found out I was accepted into the Potawatomi Leadership Program, I was 
ecstatic! I was screaming and running all through the house. After I calmed down, 
though, I realized that I had no idea what I had just gotten myself into. I knew I would 
be learning a little about the tribe, but I had no idea what my days would consist of. I 
thought it would be a lot of boring meetings, that we would only learn a little about the 
tribe, and that it would not be any fun at all. 
 The first day was the scariest. I remember crying to my mom in the car, “What if 
nobody likes me? What if I hate it here? I’m going to miss you so much!” After meeting 
everyone though, I was so glad I came! Everyone here has had a huge impact on my life. 
We are all so different, but I think that is what makes it so interesting in the house. We 
all bring something unique into the group, and I could not imagine doing this with any 
other group of people. 
 Throughout our time here, we got a chance to visit almost every area of the tribe. 
One of my favorite places was the Eagle Aviary. I really love how the tribe has built a 
sanctuary for one of the most important things in our culture, the eagle. I thought it was 
really amazing how you can see the different personalities in the eagles if you sit there 
and watch them long enough. I even got the amazing opportunity to watch a few of the 
birds being fed. It was interesting to see how picky the birds are with their food. For 
example, the golden eagle there does not like feathers on his food, so he will sit there 
and pick them all off. 
 Another thing that I really enjoyed experiencing was a stickball game with the 
Chickasaws. At first I had no intentions of tackling anyone, but when you start to get 
into the game and someone yells, “Tackle her!” it was like an instinct took over. 
Needless to say, I left that game with many bruises, but of course I had the biggest 
smile on my face.  

Along with the stickball game, I really enjoyed building the sweat with the other 
PLPs. This was one of the most challenging things we did this summer. Finding the time 
to work on it, making everyone work together, and physically building the sweat was 
extremely difficult. I believe that this taught all of us a lot about ourselves and each 



other. We also learned a lot while doing it. It was a lot of hard work, but it was worth it 
in the end. 

We also had the privilege of attending multiple ceremonies this summer. Four of 
the PLPs were named this summer, and we had three different naming ceremonies for 
them. That was an amazing experience, just to see how it is done, and how every 
ceremony is just a little bit different. The girls also had the chance to attend the full 
moon ceremony. This was a very moving experience. It is wonderful how all the women 
there just opened up to everyone else and let their feelings out, good or bad.  
 This summer was not all fun and games, even though it felt like it at times. We 
spent so much of our time learning everything we could about the tribe. We visited 
several departments including the Grand Casino, Human Resources, Employment and 
Training, and we even got to spend an afternoon with Chairman Barrett. Every 
department is so very important to our tribe. Everyone that we talked to mentioned 
working with someone in another department at some point or another. Everyone works 
together to get the job done. The tribe could not do the things they do without 
everyone working together like they do. 
 Since I have been here, I have learned so much about the tribe. Every day I 
continue to learn more and more, and I continue to be surprised by the tribe. I had no 
idea of how much they really do for tribal and nontribal members. CPN provides so 
many jobs to the people who live around here, and the tribe does such a wide variety of 
things that anyone can find a job that they love and a place that they fit in.  
 One thing that I learned this summer that will stick with me forever is that I am 
not PART Potawatomi, I AM Potawatomi, and proud of it. 
 





Isaac Morris 
 

ELDER INTERVIEW 
 

I chose to interview my mother, Lori Morris. My family name is Melott, which can be 
traced back to the Bergeron family. I asked my mother four questions that pertain to the 
Citizen Potawatomi Nation (CPN).  
 
What's your perspective on being part of the CPN? 
  
I'm proud to be a member, and I want to spread the word of the CPN to other people 
around the state and country to build awareness for our tribe and its reputation. If we 
are more known, then we will be able to build our tribe up and it will be able to serve all 
of its members as well as help other tribes with their members if needed. 
 
What does it mean to be a Native American?  
It means a lot to me because of what we have all been through and yet we still have the 
fight to carry on our traditions and serve our members to the best of our ability. It 
means more than just getting the benefits that the majority of the tribes offer to their 
members. It means having traditions that have been passed down from generation to 
generation, treating everyone with the same respect, even if they are not Native 
American, and then finally it means that we don't give up on anything because we know 
with a little hard work we can accomplish anything.  
 
What does it take to be a Native American? 
 
A lot of patience! Some people are still prejudiced against Native Americans. It also 
takes believing in what traditions your tribe carries out and just believing that this is 
who I am, and there is no changing that even if someone wanted to. Also, it doesn't 
matter if you have dark skin or if your skin is mostly white because we are who we are 
from the inside and not the outside.  
 
How do you feel you could give back to the CPN community?  
 
I would encourage my kids to learn and be proud of their heritage. I would also open 
their eyes to the job opportunities that the tribe offers, and if one of them did take a job 
with the tribe that they would be not only helping themselves but helping all of the 
tribal members in some way. All of the community service opportunities that the tribe 
would like to volunteer for I would encourage my kids to go and help the less fortunate.  



 
Reflection: In looking back, I know that we as Native Americans have been through a 
lot, but we will always prevail and will fight to get what we want. Another thing I learned 
was that it doesn't matter what the color of your skin is, but what you believe deep 
down inside. Also, giving back to the CPN community is essential for building our tribe 
and keeping the traditions going. One of the many qualities that a Native American 
should have is perseverance because they will need it to get through the many 
challenges that they will encounter in their life.  
 



Isaac Morris 
 

GROUP PROJECT 
  

Nick Smith, Adam Basappa, and I were grouped together to come up with an 
idea that would impact the Citizen Potawatomi Nation (CPN) in one way or another. The 
three of us learned that local Potawatomi kids were dropping out of school at 
increasing rates every year and decided that there is a need for something that could 
possibly curb the dropout rate. For example, the local Shawnee and Tecumseh schools 
didn't graduate 25% of their Native American students. The main reason we decided to 
do a project over education is because we heard Chairman Barrett discuss the issue with 
kids dropping out of school in the legislative meeting, so we thought of something that 
could possibly entice those kids to stay in school and get their diploma. Furthermore, 
since all three of us our going to be in our second year of college or entering our first, I 
found it rather relevant that we would be interested in ensuring our own tribal members 
will graduate from high school and possibly go on to college.  
 Our idea deals with educating the youth of our tribe. What better way to increase 
the tribe's reputation and promote from within than helping the youth of our own tribe 
so we can ensure that our youth will have a bright future as well as carrying on the 
traditions of our tribe? We have created a brochure and a PowerPoint presentation that 
will layout our entire idea. We hope these materials will make it easier for some to be 
able to visualize what we our trying to create. The Potawatomi Scholars Society is a club 
that accepts all Potawatomi Tribal Members. The program will have several elements. 
For example, it will tutor them if needed and will also have fun activities that will entice 
the kids to keep coming back and doing well in school so they will eventually graduate 
and possibly go onto college.  
 To research our idea, we interviewed the CPN's Tribal Youth Program 
Coordinator, BJ Trousdale, so that we could learn what she thinks of the idea and if she 
thinks it is possible. We also asked if she thought the idea could have some benefit to 
the community. When interviewing BJ, she said that this was a great idea and a much 
needed service. She also said that the Chairman was right when he said that the 
majority of Native American high school students dropped out of school as soon as 
they get their driver’s licenses.  
 It is our goal that this project gets implemented into the local communities, and 
if it is successful, then we would hope to expand it to every school across this great 
country. Even in places where there may not be a large number of Potawatomi students, 
we will allow other tribes in that schools area to attend so it will also help ensure their 
tribal youth to graduate and go onto college, if they so choose.  



Isaac Morris 
 

FINAL REFLECTION 
  

On the day I received the email that I was accepted into the Potawatomi 
Leadership Program (PLP), I was so stoked even though I didn't really know what we 
were going to be doing. However, that didn't matter because I was just excited to be 
able to leave Ada and do something out of town for the first summer of my college 
career. As I quickly learned, we were doing some amazing things here while staying at 
the Sharp House. Learning every aspect of the tribe and how they all come together to 
make the Citizen Potawatomi Nation (CPN) function.  
 The first day we arrived, I was really anxious to meet my fellow PLP's as well as 
really nervous to see who I was going to be staying with for the next 6 weeks. When we 
all met in the living room to introduce all of us to one another, we were all quiet, as 
expected, for just meeting 8 other people you have no idea what they are like. This first 
meeting between us all was just like any other meeting you would have between 
strangers, except we asked their name, school, and what family they belong to. As the 
program progressed, though, this set of questions became the norm. After we all met 
each other we went to Chili's to have our first meal together, and it was a great one 
because that is where the majority of us got comfortable with one another and started 
laughing and having a good time. I remember this night very well because of this one 
girl, Lydia Davison. She had a distinctive laugh that made others laugh as well as a happy 
spirit that just made you want to be around her.  
 The next couple of days after the first meal were the deciding factor in who you 
would more likely be hanging out with for the remainder of the internship. All of us 
became friends with our roommates, and some of us even became friends with other 
PLP's throughout our stay here at the CPN. That Saturday we went grocery shopping and 
to Kohl's to shop for clothes that we may have forgot to pack for the trip, and during the 
shopping spree we also got to find out who was cheap and got the best deals for the 
money allotted. Over the next few days, we would start going to the meetings and 
learning about different aspects of the tribe, and as the days kept coming and going we 
grew closer and closer to one another. Sometimes, this led to arguments but that was 
expected due to the fact that we all have our opinions.  
 I have had some moving experiences while staying here at the Sharp House as 
well as going to every department in the tribe. The meetings we had with Greg Quinlan 
and Rhonda Butcher have both opened my eyes to things that I feel very passionate 
about, and those are law and Self-Governance. Greg Quinlan, the tribal attorney had so 
much to tell us in the little time we had that he went over by an hour and a half, but it 
was my favorite meeting bar none because I strive to be an attorney and the materials 
he talked about were just very interesting. And Rhonda Butcher, the Director of 



Self-Governance went into so much detail about how vastly the tribe has changed since 
she started working for them back when it was still a direct service tribe. Tesia Zientek, 
the Grants and Contracts Coordinator for the Office of Self-Governance also went into 
some detail about how tedious the grant applications are, but how they are necessary to 
maintaining Self-Governance and allowing us to build the business aspect of our tribe so 
we could possibly offer more service to our tribal members.  
 I would also have to say that I've had some very memorable experiences that I 
look forward to telling my kids about when they grow up: stickball, seeing the Chickasaw 
Cultural Center with the tour, visiting the Eagle Aviary, being a part of the naming 
ceremonies, talking with elders that are related to us, and participating in the sweat. I 
know that I would like to come back to the CPN and participate in more sweats. I also 
won't forget the time when Kristi Melot and I first found out how closely related we really 
were. When we found out that there is a town named after a Bergeron Princess, we 
thought that it would be really neat if we took a road trip and saw the town. Along the 
way, I think it would also be interesting to stop at a few of the towns on the Trail of 
Death. I also would really like to go up to Canada and see the two bands of Potawatomi 
that reside up there.   
 One of the other major experiences that had a huge impact on my life was the 
shadowing of Judge Lujan and Tesia Zientek on the last week of the internship. When I 
first walked into the CPN headquarters, I was a little nervous to go to the Tribal Court, of 
which I have never been, but I was determined to chat with the judge and see what 
helpful information he had to offer for law school. And even though I only got to talk 
with him for about 10 minutes, he gave me an offer to come up anytime of the week in 
the morning to talk with him more since I live in close proximity to the tribe.   
 As we wind this program up with the last week coming to an end, I have learned 
so much more about the tribe that I would not have learned if I did not come to this 
internship. I know that since I've been here that I will not look at other Native Americans 
ever again and think that they might be more "Indian" than I am just because they have 
darker skin than I do or may be seen as more "traditional" than I am. And since I know 
that this is the last week, I am deeply saddened that I will not see some of the people I 
have met for a very long time.  
  

  





Jacki Nadeau 
 

ELDER INTERVIEW 
 
I decided to interview my Aunt Reba Fay. She is the youngest girl of nine children. Her 
father is John Joseph Nadeau, who is the person printed on my enrollment card under 
1887. When interviewing her, I asked her five different questions. I learned that even 
though my Aunt Reba Fay didn’t think she knew much about the Citizen Potawatomi 
Nation (CPN), everything she had to say was positive.  
 
When was your first festival, and what do you think of them now? 
 
My Aunt Reba Fay wasn’t in contact with the CPN for a while because she was listed as 
dead on the roll. Once they found out she was alive, she started hearing more about the 
Family Reunion Festival and things. Aunt Reba Fay remembers her sisters going but she 
didn’t start going to Festival until 9 years ago. It was made clear that each year the 
Festival gets bigger, and the Tribe keeps getting more money because it has been 
invested well by Chairman Barrett.  
 
Have you always been proud to be Native American?  
 
Yes. Aunt Reba Fay said this with much enthusiasm because she has always been proud 
of it. Aunt Reba Fay has always had her father as a role model who was also very proud 
to be Native American and more specifically part of the Potawatomi tribe. 
 
How has being a part of the CPN impacted you?  
 
It has helped immensely with medical bills. Aunt Reba Fay was very happy to say that 
she and her husband don’t have to call the CPN often for help, but when it is needed, 
they are always there and ready to help. Not only has the CPN helped them, but they 
have helped their grandchildren go to college.  
 
What are some advantages to being a part of the CPN?  
 
Everyone is very kind, always looking out for what’s best for others instead of 
themselves and very helpful.  Having such great leaders as Chairman Barrett and Vice 
Chairman Capps is another advantage she mentioned. My Aunt Reba Fay’s grandson 
died at the age of 19 in a car crash. She told her daughter that she would get him a 
Tribal I.D card this year because it’s something she wanted. So, Aunt Reba Fay found 
Chairman Barrett and asked him directly if this was possible. He recognized her by name 



and told her not to worry about it. This just shows what great leaders we have and how 
much they care for their individual people. Aunt Reba Fay also said that during the 
depression, she remembers sitting in class, and free books were being handed out to 
the Potawatomi children.  
 
What are some disadvantages to being a part of the CPN?  
 
Indians use to be persecuted for being Native American, but this was before Aunt Reba 
Fay’s time. What she remembers about this is that the government was really sorry and 
gave each federally recognized tribe special privileges and money.  
 
What changes have you noticed about the CPN?  
 
There are a lot more benefits for elders than there once was. People are continuously 
helping and encouraging others to enroll and enroll their children. My Aunt Reba Fay 
may not have thought she knew a lot about the CPN, but she had more to say than 
what most would have. All information was not only beneficial to this assignment but 
extremely positive, very encouraging and reflects well on the Tribe as a whole.        



Jacki Nadeau 
 

GROUP PROJECT 
 
 Brook Nakvinda and I were partnered up to come up with a final project together 
that would make a lasting impression on the Citizen Potawatomi Nation (CPN). Brook 
and I both knew we wanted our project to have something to do with children because 
we both like working with kids. I also believe that the younger generations are the ones 
that are most easily influenced, and we can always use more positive influences because 
there is already so much more negativity in the world. With all of that in mind, Brook 
and I decided we wanted to create a CPN youth clothing program. 
 When we started looking into needed areas within the children’s department, we 
didn’t find many. Our tribe has amazing opportunities for kids of all ages. Right off the 
bat, we didn’t know what to do because we didn’t see many weaknesses, that’s when we 
started to dig deeper. We began asking people about anything they’ve noticed that the 
tribe may need. From several different people, it was said that the tribe didn’t have a 
clothing program. This is how Brook and I got the idea to create a CPN youth clothing 
program.  
 Once our idea was established, we looked at other tribes and researched what 
they had to offer within the same type of program. We discovered that the Chickasaw 
Nation offered the same program, so we based our idea off theirs. We wanted to give 
around 500 eligible high school applicants a $200 gift card to spend on clothing, shoes, 
backpacks and other clothing necessities that were needed for school. Although the 
Chickasaw clothing program may have helped develop ours, there were a few major 
differences. Brook and I wanted our program to be focused on helping the kids improve 
their grade point average. Another major focus was giving less privileged kids the 
chance to buy new clothes. We also aimed to enforce the importance of community 
service and help to educate them about their tribe. All of these ideas were not modeled 
after the Chickasaw Nation’s clothing program but rather are unique to ours. 
 Our ultimate goal for this project is to gain investment. We believe it would be 
extremely helpful for the tribe not only because it is something other tribes have that 
we don’t but also because it encourages kids to try harder in school and gets them 
involved within their community. Most importantly, more kids would become educated 
about their tribe. This would be a positive addition to the tribe, and I know it would be 
beneficial.   
  
  



Jacki Nadeau 
 

FINAL REFLECTION 
 
My dad was the first one to introduce me to the Potawatomi Leadership Program 

(PLP). Once I heard it would take up my whole summer, I wanted to go. Every summer 
for the past several years, my goal has been to leave Maine. I love going new places and 
learning new things, and this was going to be a chance to do exactly that. At first, I did 
not think I had a chance of getting accepted into this program. I made plans for both 
outcomes, but I did not know what to expect. Once the Thursday of April 15th came, the 
day we were told congratulations or sorry maybe next year, I had checked my email at 
least a hundred times. I received the email at 6:00 pm, and right away I had to be by 
myself just in case it said sorry maybe next year. I opened the email and the first word 
read, “Congratulations!” Once I knew I made it in I started crying, ran to tell my parents, 
and then they started crying too. I was extremely excited to be a part of this amazing 
opportunity and so blessed God had opened this door for me.  

Before coming to the Citizen Potawatomi Nation (CPN), I knew close to nothing 
about my tribe. I had attended one Festival a few years back, but it meant nothing to 
me. So, coming here, I knew I needed to bring an open mind and an eager spirit ready 
to learn, and that’s exactly what I did. As a group we have been able to visit with most 
of the departments and hear what they're all about and how they play a part within the 
tribe. Each department was happy to have us and talk to us about how much they love 
working for the CPN. Not only did we get to go to each department, we also had the 
chance to meet some of the most brilliant and unique people I’ve ever encountered, 
along with some amazing friends that I know will stay by my side through anything. 

Some of my favorite experiences I’ve had throughout my time at the CPN 
include: Moon ceremonies, Naming ceremonies, Cultural lessons, stickball, and 
shadowing two departments of our choice. One of my all-time favorite Potawatomi 
traditions is eating a meal after everything. I have gotten the chance to cook more than 
I ever have before, and I’ve found it satisfying making a meal and watching others enjoy 
it.  

During the six weeks I’ve been here I have gotten the chance to attend three 
naming ceremonies and witness four of my friends receive their name. I have loved 
learning about the many ways of how different people lead a naming ceremony. 
Everyone will lead it a bit different, so they’re all unique in their own way. One of the 
things we were taught by Dr. Mosteller was that you should honor your elders by 
performing a naming ceremony how they taught you even if someone tells you it’s 
wrong because there is no wrong way to lead a naming ceremony. I cannot wait to 
receive my name someday; I know God will let me know when it will be the right time to 
ask for a name.  



Every Tuesday night, we were fortunate to have Dr. Mosteller visit us to share her 
knowledge of our tribe during what is called a cultural lesson. Some of my favorite 
cultural lessons included hearing about all the stories that are told within the 
Potawatomi Tribe. They were all fun to listen to; some had more of a point than others, 
but they were all interesting.  

Stickball is a tribal game we got to learn how to perform and then play against 
an actual Chickasaw team. It was some of the most fun I’ve had playing a sport in a long 
time. They were extremely nice and ready to play with people who had just learned the 
game. This gave us all a chance to work together, play a competitive sport that we all 
enjoyed, and taught us about a piece of our tribe’s history.  

One of the last things we got to do is shadow two different departments of our 
choice. I chose to shadow Dr. Stumblingbear for half the day, and I’m so grateful I got to 
do so. One of the career paths I’ve considered is psychology. My major in college is 
Family Studies and Child Development, and I’m minoring in Psychology. Being able to 
shadow Dr. Stumblingbear was so great because I not only got the chance to talk to her 
about her personal experience in the psychiatric field but I also got to sit in on a couple 
of sessions with her patients. It was extremely interesting to learn what she does and to 
also see how she does things.  

My all-time favorite experience I had while I was here was being able to attend a 
moon ceremony. I can’t go into much detail because it’s an exclusively female 
ceremonial gathering that is similar to a talking circle. We got to share our struggles 
with one another and use that group of ladies as our support group. It was inspiring to 
me how many women take advantage of this opportunity to share their feelings and be 
there for others.  

Before coming to the Citizen Potawatomi Nation (CPN), I knew close to nothing 
about my tribe. After being exposed to all the different departments, I learned about 
how the tribe works together as a whole. The one important thing I’ve learned from 
listening to everyone talk about their job is that the CPN is an amazing place to work, 
and the great leadership is what brings everyone together as a whole.  
 





Kristi Melot 
 

Elder Interview 
 
George Melot is a World War II veteran, a devout Christian man, as well as a loving 
family man. This man is also my grandfather. As a young child, I always knew that I was 
Potawatomi because my family told me, but beyond this, I knew very little except that 
my grandfather was travelling to the powwow every year and was an avid member. He 
was the one man in the family that was actually involved in the tribe. He even took me 
and my siblings to one powwow at a very young age. Because of this, in my young mind 
he was the strong Potawatomi in the family. Now I would laugh at such a silly notion. I 
have never once sat down and asked his actual opinion on the tribe, so today I had the 
opportunity to interview him over his views on the Citizen Potawatomi Nation.  
 
What has been you’re personal experience with the tribe? Good or Bad? 
 
Real good.  
 
Do you enjoy the Festival? 
 
Yes, and we have been going ever since it started. 
 
Would you honestly say you’re proud to be a CPN Potawatomi tribal member? 
 
You bet. I was proud being a Potawatomi before they got going up there and I have 
seen the tribe spring up and change, expand. It’s for the better.  
 
Did you always know you were Potawatomi? 
 
I always knew. I remember going to a Potawatomi dentist when I was growing up. 
 
If there was one thing you wish the tribe offered or changed, what would it be? 
 
Nothing, really. The worst thing that I see is that they need to get the Chairman and 
Vice Chairman off the legislature. Rocky said that he would in the past but has yet to do 
it. There needs to be a separation of powers. Rocky and Linda need to be separate from 
the administration. As long as Rocky and Linda are in charge, it is not a problem. I have 
only great things to say about Rocky and Linda. They have built the tribe in the last few 
years. He is a very smart businessman, but whoever replaces them could be a problem.  
 



Reflection: My grandfather has been traveling to Festival every year since before I can 
remember. Each time he talks about his experience, he praises the tribe. Even before the 
interview began, I knew that my grandfather admires Chairman Barrett and the other 
leadership. His answers reflect this throughout the interview. I was interested to hear my 
grandfather’s opinion on our Chairman and the mixing of powers. Although he 
disagrees in this one area, the entire issue has being discussed on and off within the 
tribe over the years. It’s a pleasure being a part of a tribe that supports adverse opinions 
and ideas by listening to the different opinions. I see the Chairman take opinions like 
this and make the tribe a better place with them. Maybe this is why my grandfather is so 
supportive of the Chairman. My grandfather’s support leaks to the rest of the family. He 
is the leader in making sure all his offspring know their heritage. I hope to one day lead 
my family to the Festival each year and be the one to tell them their heritage with pride 
as well.  



Kristi Melot 
 

GROUP PROJECT 
 

When I received confirmation that I was selected for the Potawatomi Leadership 
Program (PLP), I knew that I would be creating a final project as part of the program. 
Two weeks after arriving in Oklahoma, we were given a rough layout, a partner, and 
endless possibilities. Lydia Davison and I were going to be working together, and I 
smiled knowing we were going to work hard to create the best project we could. 

Immediately, Lydia and I began brainstorming and looking for ideas. At this 
point, we had visited very few departments, so my concern was “how do you know 
where there is a need for something new if you don’t even know what the tribe has?” 
The first chance we got, we grabbed our Counselor, Austen Roselius, to give us a ride 
and took a visit to the Cultural Heritage Center. We scrummaged through books, 
scoured the Citizen Potawatomi Nation website, and began writing ideas and thoughts. 
A lot of those thoughts were wild impossible ideas, but that’s the beauty of 
brainstorming. In the back of my head, I knew that one topic kept recurring in 
conversation. That is that tribal members do not know proper etiquette in the dance 
arena at the annual Family Reunion Festival. The Chairman and Legislators even brought 
up this same topic in the Legislative meeting we attended a few days before our 
brainstorming session. To my surprise, Lydia felt just as passionate about this problem 
as well. And then the idea hit us: we could make a smart phone app. This app would 
have a section for basic etiquette in the arena. Tribal members could be educated right 
at the tips of their fingers. Being the obvious girls we are, we jumped up, performed a 
happy dance, and knew this was the route we wanted to take. 

Lydia jumped up and e-mailed the IT department, public information 
department, and Tesia Zientek all at the same time before I could even turn my 
computer on. This was when I realized that this project was the real deal and we were in 
full swing. As immature as it may be, I found it thrilling to know our project was way 
ahead schedule and ahead of some of the other Potawatomi Leadership Program (PLP) 
groups. We drew a mockup of what we wanted the app to look like and rushed off to 
meet anyone that could help. All along the way, each department was so encouraging 
and helpful beyond what we expected. 

We plan to have 7 different options when you first open the app. These options 
will be Schedule, Socialize, Family, Government, Registration, Map, and Powwow 
Guidelines. Most of these sections are self-explanatory. Schedule will have an easily 
navigated schedule of events throughout the weekend. Socialize will be a link to share 
your Festival pictures on social media such as Instagram and Facebook. Family will have 
a list of all the families and a list of their lineage so the user can find out more about 
their family tree. Government will have a short explanation of how the CPN 



government is run. Registration will have an application to fill out in order to allow 
members to pre-register for the Festival. The map is a map of the Festival grounds. The 
Powwow Guidelines link will list some of the core do’s and don’ts of the dance arena. 
Some examples include the following: out of respect always walk clockwise in the arena, 
no flip flops or bare shoulders, etc. These sections may be further divided into smaller 
categories with pictures and graphics to coincide. 

Today, the app is a mock up that has all the detail and photos that the actual app 
will have. By contracting out a coder the Citizen Potawatomi Nation App will be ready 
for use in as soon as a couple of days. The cost of the app is hard to determine, but a 
rough estimate provided by the IT department suggests that a simple app will be 
anywhere between $1,500 and $3,000 dollars. This price will also fluctuate depending on 
whether or not the CPN hires an app developer which could happen in the near future.  

I honestly think that an app like this would be really helpful at the 2015 Festival. 
Our generation is one that exceeds all others in technological advancement. The 
majority of people in the United States are owners of an iPhone or android device 
including myself. Downloading this app on that device would allow for one more outlet 
besides the webpage and Facebook page to put CPN events out there and help keep 
people on the same page. Ultimately, the tool could help to lower the confusion level 
for first time participants at the Festival, which was me this year.  



Kristi Melot 
  

FINAL REFLECTION 
 
 A typical college freshman with summer plans to move back home and find a 
summer job was the best way to describe me six weeks ago. Then I found out that I was 
selected to be part of the Potawatomi Leadership Program. Suddenly, my summer plans 
changed and became centered on coming to Oklahoma. I bragged about this internship 
with my Native American tribe to my co-workers only to have them laugh and comment 
that my red hair would have them sending me home packing immediately. That typical 
“Indian” image that is molded into our society was something I did not fit into. 
Regardless, I packed my bags and left for the airport with little to no expectations for 
the next six weeks of my life. A couple of flights later—one of which I almost missed—I 
found myself in a van driving to the Sharp House, where I would be staying for the next 
six weeks of my life. 
 This is really where my experience began because the Sharp house sums up my 
summer experience in Shawnee, Oklahoma. Like the Citizen Potawatomi Nation, the 
Sharp House was huge, overflowing with benefits, and full of great people. This large 
mansion on the hill was complete with four bedrooms, a giant kitchen, two large living 
rooms, and a pool. It also had a pantry packed full of oatmeal cream pies, trail mix, 
Swiss rolls, or any other kind of junk food you can think of. When I first walked into this 
house, I was blown away. After living in the dorms all year, this had a real ‘homey’ feel 
to it. I couldn’t stop saying ‘wow’ and ‘how cool’. My tribe really went out of its way to 
make sure we were comfortable in our home away from home for this summer.  
 After a weekend of settling into the Sharp House, the meetings began. Touring 
department after department sounded boring to me at first, but I enjoyed so many of 
these meetings. Getting to sit in presentations with every department head at Citizen 
Potawatomi Nation and their managers underneath them was a rare opportunity. No 
other business would pull their influential leaders together and answer any question a 
young nineteen year old woman could have about every diverse area of a large tribe. I 
learned things I did not expect such as how you can dis-enroll in a tribe, what it means 
to be a sovereign nation, how our buildings/businesses are paid for, how to apply for a 
grant, how our constitution works, and so much more. I also had the opportunity to 
meet and tour the facilities of a lawyer, a gaming commission, a health clinic, a WIC 
clinic, a grocery store, and countless other business endeavors all in the short time I was 
in Oklahoma. I will probably never have that opportunity to tour so many outlets in that 
short time frame again. 
 My knowledge of the tribe from June 20th until now is almost a 180 degree 
change. I was so ignorant about the Citizen Potawatomi Nation tribe that I was unaware 
of how little I knew.  Now I have an answer when someone asks me what the CPN tribe 



does. By asking real employees about their experience and how they got to where they 
are today in the tribe, I saw proof of how much of a community the Citizen Potawatomi 
Nation is. The priority of this tribe is its people. Vice Chairman Capps is the ultimate 
example of this humble attitude. She allowed for the commodities that the PLPs were 
provided for. It’s because of her that I have priceless memories of stickball games, 
ultimate spoons, Monopoly games, and pool volleyball with the other PLPs.  
 I found, while inside the CPN businesses, a constant push to see success of its 
members and employees. The first time I saw this was when we were taken on a 
shopping spree shortly after arrival in Shawnee. This provided us with all new business 
clothes to look the part we needed to look as young business men/women. This proved 
that not only does the tribe provide you benefits but that they are also willing to help 
you get what you need to succeed. Throughout the six weeks, we as the group of PLPs 
were always admired as the brightest students of the tribe. The department heads 
would always ask who was going to be the next president or the next chairman of the 
tribe. I laughed thinking the chances of something big like that happening to me was 
beyond small. But there was something about their constant support that changed my 
attitude into one that held big goals like this as a possibility. So many of the great 
employees in this tribe offered their support and belief that we as individual students 
were going to succeed and do great things. It’s rare to find that kind of support. In a 
competitive society, I was blown away at the admiration of these incredible people. 
 Even more than getting to tour every business aspect of the tribe, my culture was 
the most influential experience here this summer. I took more cultural learning away 
from this tribe than anything else. The opportunity to get told our history/stories and 
along with that, participate in our sacred ceremonies was my area of interest. 
Throughout the leadership program, I went through a few Naming Ceremonies, a Full 
moon Ceremony, and the Sweat ceremony. Finally, everything we had been taught every 
week by the Language Department directors, Dr. Kelli Mosteller, and other tribal 
member leaders made sense. These things were not part of the business side of the 
tribe that most people see. I took part in restoring our culture that was stripped away 
from us. They taught us the language, the stories, and the traditions. Even beyond this, 
we were shown our family trees and our ancestors. Every time I sat in those prayer 
circles, a peace settled over me. I felt connected to my ancestors, and I only felt this 
peace because I wasn’t taking part in a ceremony in ignorance. I was told the meanings 
behind everything and everything has a purpose. Without this program I would have 
never known the meanings behind our ceremonies or cared to know. 
 I am part of a culture, and not just any culture, I am part of a Potawatomi tribe. I 
am Potawatomi Indian. The people that I met, a lot of whom I was related to somehow, 
were all part of my tribe. I found part of my identity this summer as a tribal member. In 
history, our identity was taken away from us, but today no one can take away my 
identity as a Native American. I am so grateful to have had this opportunity that allowed 



me to discover my culture on a firsthand basis with stories from people in my tribe and 
people that work for the tribe every day. I’m leaving Oklahoma with a greater 
understanding of my history, with knowledge of business I would have never explored 
on my own, and with an abundance of great memories that I get to keep forever.  
 

 

 





Lydia Davison 
 

ELDER INTERVIEW 
 
My grandmother, Pat Barich, is a Citizen Potawatomi Tribal member. 

Unfortunately, I had never really taken the time to talk to her about her childhood and 
Native memories.  I used this paper as an excuse to spend time learning about my 
grandmother’s perspective as a Native American, specifically Potawatomi.   

Currently, she resides in Bremerton, Washington with my grandfather, Dick 
Barich, and they are happily married.  Given her location, I conducted the interview over 
the phone with Dick listening in, and I found that while my grandfather is not 
Potawatomi, or in fact Native American at all, he believes he is and had a tendency to 
speak more about my grandmother’s Native memories then she does. This might 
partially be due to the fact that she has dementia; however, if given the choice to pick 
his racial profile my full Croatian grandfather would have wanted to include some tribal 
blood in his veins.  

The interview went well considering Pat’s mental condition, and I absorbed a lot 
of new information, which was helpful for me to continue with my research of my family 
and their history.  The Native heritage in our family was passed down through Pat’s 
father’s and grandfather’s side, although a majority of the memories she and Dick talked 
about had to do with their experiences with the Tribe and a few stories that her father 
shared with her.  
She began by telling me that her father, Charles “Jack” Kennedy, attended an “Indian 
School” for about six to eight years.  Unfortunately, Pat could not remember the name, 
and her father rarely talked about it.  However, from what I gathered from our 
conversation, his time at “Indian School” helped him achieve a job at the naval ship 
yards, although it did leave him and his family disconnected from the Tribe and 
Potawatomi culture. Jack was an orphan whose parent’s had died of the flu, and when 
his sister became old enough, he was raised by his sister in Alma, Kansas.  His sister 
married a widower who had a daughter named Florence, who was primarily raised by 
her grandmother. Jack and Florence fell in love, and when Florence was 16 and Jack was 
15 Florence climbed out of the window onto a ladder and ran away with Jack to get 
eloped.  They were married for almost 70 years. They also had seven children together, 
with Pat in the middle of the bunch. 

Pat was six years old, in the middle of the Great Depression when they decided to 
moved out to Washington State.  A friend had written to Jack and said that if the family 
brought his car out to Washington, he could guarantee Jack a job in the naval ship yard.  
Pat had just gone to kindergarten when the family moved out to Washington, and she 
began school in Washington as a first grader. Most of her life has been spent in 



Washington, and she did not realize her Potawatomi connection until she was in high 
school.   

While both Dick and Pat have gone to several regional meetings, occasionally 
with my mom, Julie, who is Potawatomi, they have only been out to visit the Tribe in 
Oklahoma once, and my mom has never come out to visit the Tribe in Oklahoma. When 
they came out to Oklahoma to visit, they were excited to see where the Tribe was 
heading and liked the idea that while the Tribe has many different business enterprises, 
there is still a strong emphasis on making the tribe more people-oriented.  

Through the regional meetings Julie, Pat and Dick realized that there was more to 
the Tribe then just services. There is also a history of the tribe and a large number of 
members.  They found that while they had never met another Potawatomi before the 
meeting, Washington was one of the top five states where Potawatomi’s live.  

My family pushed for me to enter into the Potawatomi Leadership Program.  Part 
of that encouragement, I believe, was due to the fact that they want to learn more about 
not just our family history, but also the history of the Tribe and how they can be better 
connected even from Washington.  I had a fantastic time interviewing my grandmother, 
and I learned a lot more about my family and was able to form more questions for me 
to pursue. I cannot wait to gather additional information and take it back to Washington 
with me to be shared with my family.  



 



Lydia Davison 
 

PROJECT PAPER 
 
 When we started searching for project ideas my partner, Kristi Melot, and I had 
only been at the Citizen Potawatomi Nation (CPN) for two weeks, so our knowledge of 
the Tribe was fairly limited. We reasoned that the most logical place to start would be in 
the Cultural Heritage Center and wait for a spark of inspiration. After digging through 
several books concerning the tribe and their involvement in Oklahoma, we came up 
with a vast list of all the enterprises and cultural facets of the Tribe. We came to the 
realization that there needs to be a way to access information about the tribe without 
having to dig through libraries or websites. From that thought, the idea for a whole CPN 
smart phone app emerged.  
 After we decided on creating an app for CPN, we then began looking at which 
sections of the tribes were most important to the average member of CPN as well as 
attempting to figure out if an app could even be created. Since Potawatomi traditions 
are sacred, there are only a few cultural occurrences that can be involved with 
technology, which limited us on what information we had a right to include on a phone 
app. Once we started working on the general CPN app, Tesia Zientek, our mentor and 
advisor, pointed out that it might be difficult to create a proposal for an app for all of 
CPN in the short amount of time that we had and that it might be more worth our while 
to look at creating an app specifically for the annual Family Reunion Festival. We took 
this idea and ran with it.  
 The first step in creating an app for the Festival was to do research on other apps 
that had already been created for different events, such as concerts and fairs. Out of the 
all of the apps we looked at, one really stood out to us: Stage Coach. Stage Coach was 
an app created for a country concert in California. A majority of the features it contained 
we liked, and it prompted us to think outside of the box and come up with new ideas 
for our own Festival app.  
 Using the Stage Coach app as a guide, we modeled several of the features of our 
app, such as the map feature, socialization feature, and schedule feature. The maps 
page in Stage Coach and the map page in our Festival app are almost identical. The first 
screen that pops up presents an explanation of three different colors of pins. One pin 
indicates multiple points of interest located on one spot on the map. The number that is 
on the pin changed as the user zooms in and out, so that one will be able to view areas 
that have a lot of activities going on. Another pin indicated necessary points of interest 
such as information and restrooms. The last pin is a save pin, where users can save 
certain locations on the map that can be click on at any time. They also have the ability 
to delete their saved pins as well as turn different pins on and off, so that the map can 
be viewed better. The element we changed compared to the Stage Coach app was to 



have the map open up to Citizen Potawatomi Nation rather than Oklahoma, with our 
event pins marked on the map rather than the concert pins from Stage Coach.  

The socialization feature was also almost the same as Stage Coach, with our 
change being that we felt that a Facebook section needed to be added instead of just 
Twitter and Instagram, and we believed that it would be a good idea to add a Regalia 
section into the feature. In the Regalia section, people can take pictures of their regalia 
and add it to a page where everyone can admire everyone else regalia. Our goal with 
the Socialization feature was to create an element that would allow everyone to be 
better connect on social media as well as have easy access to sites that would allow 
them to share their time at the festival through words, pictures, or hashtags.  

Lastly, we modeled our schedule feature after the Stage Coach lineup feature. 
The first page that pops up after you have clicked on the Schedule icon is a list of all the 
days that the Festival is going on. From there, a user can select which day they would 
like to view; however this day can be changed at any time in the top header if other 
days would like to be viewed as well. After a day is selected, a user can view either 
times, lists, or places. The times tab displays a list of which events are happening each 
hour with the location of the event written underneath each event. The lists tab allows a 
user to view the different events that are being offered at the festival, such as classes, 
demonstrations, or tournaments. The places tab shows all of the different places that 
the events are at. Once a user has clicked on a certain place a list will appear that shows 
all of the events that are happening at that place arranged by hour and day. Through 
these options, users have the ability to view the different events that the Tribe is offer, in 
addition to where the events will be held at and at what time.  

Once we added the basic aspects of any event app, we created several features 
that were specific to our Festival app, such as Registration, Pow Wow Guidelines, 
Government, and Family. The Registration section is similar to the online registration for 
the Festival. Users can register on the app, so that they will have an easier time 
completing the registration process when they arrive at the Festival.  

The Pow Wow Guidelines section depicts certain pow wow etiquette that should 
be practiced in the arena and by the members of the Tribe. Examples of this would be 
an explanation of the appropriate dress that is required in the arena. For example, to be 
respectful, there should be no bare feet, woman must be wearing a long skirt with their 
shoulders covers, and men should be wearing pants and a long sleeved shirt, preferably 
a ribbon shirt. Through this, tribal members will be able to ensure that they are 
respecting the ceremony of a Pow Wow dance.  

The Government section of the app will give a basic understanding of the 
government of CPN. The first screen contains three sections: Executive, Legislature, and 
Judicial. In the Executive section will be a picture of the Chairman, Vice Chairman, and 
Secretary-Treasurer as well as a short biography of the officers that hold that title. In the 
Legislature section, each of the districts in numerical order will be displayed, and a user 



will have the ability to click on a district to view a picture of that legislator and their 
biography. There will also be a section at the top with a small map that when clicked on 
will expand, so that each of the legislators’ jurisdiction can be seen. Once a user clicks 
on the Judicial section, there will be a brief statement that explains the Judicial section 
of CPN in addition to the list of current justices and judges.  

Lastly, the Family section allows a user to find their family name and explore a 
brief history of their family. When the Family icon is clicked on, a list of all of the 
families in the Tribe appears in alphabetical order with the honored families of that year 
represented with a star next to their name. Once a name has been selected, a screen will 
appear that displays a short ancestral tree as well as some pictures of the family and a 
short background. Through this tool members of the tribe can easily become better 
connected with their family and their history. This section presents a good jumping off 
point for those members that wish to understand more about their family name and 
what that represents inside and outside of the Tribe.  

Through the creation of a Family Reunion Festival App, we believe that members 
that attend Festival will be able to easily have a better understanding of the events that 
are taking place as well as gain a basic understanding of certain parts of the Potawatomi 
culture. We think it is another outlet that members will have access to and will help 
spread the word about the different aspects of the tribe and the importance behind 
Festival. Our hope is that a Festival app will be created and that it will be successful 
enough that a need for an all-encompassing CPN app can be seen and created to better 
assist spreading the news of CPN among the Tribes members.  



Lydia Davison 
 

FINAL REFLECTION 
 
Out of all the things that I have done during my time spent at Citizen Potawatomi 

Nation (CPN), by far one of the toughest things has been my attempt to capture six 
glorious weeks into one short paper. I came to Oklahoma with the impression that it 
would be rather how I envisioned Kansas to be: dusty, dry, hot, without Wi-Fi or 
cellphone service. Fortunately, I was pleasantly surprised.  There are green trees; there 
never was a dust storm; the weather never broke any heat records, and there was in fact 
Wi-Fi and cellphone service.  The CPN that greeted me on my first Monday of work was 
a large enterprise that, despite its vastness, still managed to capture the family aspect 
and cultural teachings of the Tribe. My expectations were exceeded, and I was able to 
meet many people that I now treasure as well as loudly and proudly say that I am a 
Native American and a member of the Citizen Potawatomi Nation.  
 Before coming to CPN, I had little interactions with my tribe, which consisted of 
my timidly stating, when asked, that I was Potawatomi, and on occasion glancing 
though the Tribal newspaper, the Hownikan. The only district meeting I had ever been 
to was when I was approximately 8 months old, and I simply could not remember a 
single minute of that meeting. My mother rarely spoke about CPN, and my grandmother 
had never shared with us grandchildren what it was like for her or her father to be a 
Native American. Any Native American interactions I had through school or forced clubs 
were primarily with Coastal Native Americans who professed loudly that they were 
deeply connect to their culture and Tribal family, making me feel like I was “less Native” 
then they were.  These were not emotions that I was proud of, but through the 
Potawatomi Leadership Program (PLP), I saw a glimmer of a chance to reconnect with 
some of my people and learn maybe a little bit about the Tribe and our traditions.   

I arrived and learned more than I could ever have expected and met people that I 
care for deeply.  I felt like a piece of my heart that I never knew was missing had been 
filled.  The people of the Potawatomi Nation and the employees of CPN are some of the 
nicest, genuine, and caring humans I have ever met.  They welcomed me with open 
arms and accepted me just for who I was, a scared Seattleite with barely any inkling of 
depth and breadth of her Native culture and history. I became a form of my truest self, 
without any walls or barriers, and through this, a name has been selected for me that 
represents my true essence. They call me Gdede Mned O Kwe, meaning Otter Spirit 
Woman.  This name was given to me by the Creator through our house mother, 
Margaret Zientek, because of my playful spirit, my independence, my happy attitude, 
and my leadership qualities.  It is a name that I am honored to bear.    
 The naming ceremony was only one of many of the great Potawatomi traditions I 
had the opportunity to experience. While I was excited and constantly amazed by all of 



the ceremonies we were able to participate in, two particular experiences stood out to 
me.  One of them was stickball. The PLPs had the opportunity to play a game of stickball 
with the Chickasaw team.  Stickball is the original version of lacrosse played with two 
sticks, and instead of a goal, there is a post that must be hit from a certain level up.  
There are virtually no rules concerning contact and only a few rules surrounding a 
player’s interaction with the ball and their sticks. Stickball was incredible. I am an 
athlete, yet stickball tested my body’s limits as we chased each other through the mud 
and water produced through the day’s rain. If there was a stickball team in my area I 
would join in a heartbeat.   Another cultural experience that I deeply connected with was 
the sweat that we built and participated in.  Constructing the sweat lodge was difficult 
and taxing, requiring all of us to work together towards a common goal.  After spending 
countless hours out in the sun, however, we were able to take pride in what we built and 
enter the sweat to perform a traditional ceremony.  The purpose of a sweat is to cleanse 
your body and soul.  You receive what you need from the sweat, and you are able to 
leave behind whatever was meant for you to leave behind.  The sweat came at the exact 
moment in my life when I needed it the most, and I was fortunate enough to share it 
with my fellow PLPers.  
 While I expanded my cultural and historical understanding, I was also able to 
gain knowledge about the business side of CPN.  All of the departments in CPN support 
one another.  CPN would not have been able to be a successful business if one 
department was missing or if one department decided to split away from the group and 
go off and do their own thing.  Instead, CPN’s success can mainly be attributed to great 
leadership and fantastic team work.  Yet there were several departments that I was able 
to connect with more, since my major at the University of Washington is Human 
Centered Design and Engineering (HCDE), which means creating, designing, and 
inventing products that make people’s lives run more effectively and efficiently.   One of 
the departments that I easily related to was the Information Technology department.  
There I was able to talk with Dennis Dyer, the head of the department, and we were able 
to discuss different brainstorming groups that have been created around the country 
that would support inventing type ideas.  This really fascinated me, because although I 
originally set out to pursue an eventual health career as an occupational therapist I soon 
realized that I really enjoyed the design and problem solving part of HCDE.  Dennis was 
able to offer several suggestions of possible outlets for me to fuel my passion towards 
as I attempt to figure out with path I would like to take.   
 Leaving my Potawatomi people will be difficult for me.  I have created many 
special bonds, not only between those I was able to share my work days and time at the 
Sharp house with, but also different members of the community that were able to pass 
along knowledge to me. My hope is that as I return home I am able to teach my family 
and the community around me in Seattle about my people and our ways.  I want to 
reconnect my family with the tribe, because I believe that it is important that they learn 



about our culture and our history.  I want to connect my fellow Native Americans and 
peers with certain ways of our people, so that they can become educated and ignore 
any racial profiles or prejudices that have appeared along the history of our people.  I 
am thankful for this opportunity I have had to serve and learn about my Tribe and I will 
continue to stay connect to my people even though I am a distance away.  





Moniece Venegas 

ELDER INTERVIEW 

I interviewed Margaret Muhr, my mother. She is a Citizen Potawatomi tribal member and 
currently works for the Southern California tribe, Agua Caliente Band of Cahuilla Indians, 
as their Emergency Services manager. I decided to interview her because she has a 
unique perspective, being a tribal member, and working for another out of state tribe. 

Finding out you were Native: 

Do you remember when you found out you were Native and how it made you 
feel? 

I found out when I was 18 and discussing attending college. My father raised me and he 
is Hispanic. My mother left when I was 2 and I did not meet her until I was 14 and then 
didn’t really talk to her until after I was 25. My father suggested I research my roots 
because my mom was Native American and that I could possibly get assistance from the 
Tribe to go to college.  

Did you take the time to look into your tribe and really get to know what it was 
all about? 

I didn’t take time to look into anything until I was about 23 and had 2 of my own 
children. I was enrolled in a Bachelors program and wanted to see what I could do to 
get assistance while I was going to school and working full time. 

Was the process of enrolling difficult for you? 

I spoke to my biological mother and obtained all the information I could get. She did 
not know much other than what Tribal background was in our heritage and which 
grandparent it belonged to. I had no idea at the time that there are many Potawatomi 
tribes. I googled Potawatomi and the first one that popped up was CPN. I called the 
offices and they transferred me to Tribal Rolls. I spoke to Chuck and explained what I 
knew. He asked me for my grandpa’s name and I gave it to him. He found the 
information, said he would send me the enrollment papers, and gave me my grandpa’s 
tribal ID number so that I could put on the application forms. He told me that I had to 
enroll my mom as well because she was not enrolled. My mom was in prison at the time, 
so getting her signature was a bit difficult. I obtained all the documents that I needed in 
order to enroll, and submitted applications for: my mom, myself, my 2 daughters, and 
my brother all at the same time.  

What does it mean to you to be Native? 



At the time of enrollment, being Native didn’t mean much to me other than a way to 
identify myself and gain extra assistance as a student. I completed school and went to 
work as a behavioral health specialist for Indian Health and it was at that point that I 
started to become a tiny bit interested in being Native. My struggle was that it was my 
mom’s side of the family and because of the history with her as  a parent and drug 
addict, I didn’t have much desire to ask her questions. I am the first generation to 
become very interested in my heritage and that has slowly developed with my career. 
Following my employment with Indian Health, I went to work for Agua Caliente. I have 
many cousins enrolled with Agua and it was at that time that I started to look into my 
own heritage. Now that I teach and work all over the US within Indian Country, I have 
become very passionate about being Native. Being Native to me means survival, 
strength, spirituality, tradition, and dedication as a people for all our relations, utilizing a 
voice to rebuild a nation that was once attempted to be torn down. I love the comfort, 
camaraderie, passion, fire, and inspiration that we share. Most importantly, I love that no 
matter where you are from or how much quantum you have there is always another 
Native who welcomes you with open arms and is willing to guide you down the red 
road.  

Reflection: Since she’s my mom, I guess we have similar views, but it was a lot harder 
for her to enroll and find out the benefits because she had to go in with sort of a blind 
eye because she had known almost nothing about the tribe. I feel as though she put a 
lot of effort into registering and making sure her kids, myself included, were registered 
and knew that we are Native Americans.  

Stereotypes: 

What do you think is a stereotype that people have of Native Americans? 

They can’t drink (fire water), we don’t pay taxes, reservations are lawless, we are savages, 
we think we don’t have to abide by rules and that we are better than the local 
governments, we are uneducated, the Tribes in California are all rich and extremely poor 
in the rest of the US, assimilation and termination was so long ago that there are not 
anymore people alive that were affected first hand and that we use it as a soapbox. 

Has someone ever said something racist or stereotypical to you? If so, how did 
you react? 

I get comments all the time about the Tribes not paying taxes and or behaving like the 
other local governments. I utilize the opportunity to educate them as well as nicely 
show how ignorant they are. If I can do it professionally but in a public forum, I prefer to 
do it that way. Sometimes that might seem rude but I think it is so important that we 
utilize the opportunities we have to show others that we do have a voice and we aren’t 
just going to continue to be abused/taken advantage of and stay quiet.  



In your opinion, what do you think we could do to change the public’s opinion of 
Natives so that they are more informed? 

Continue to utilize any opportunity to educate the public. We are the only ones with a 
voice for ourselves and we need to educate our children so that the voice continues to 
be carried on.  

Reflection: My mom opened up my eyes when she answered these questions. I never 
really paid attention to the stereotypes besides the ones that say we are rich. Knowing 
this now, I see a lot more racism than I originally thought existed. I do think that we 
need to educate more people about Native American culture. 

Being part of the Citizen Potawatomi Nation: 

How do you think CPN operates; would you change anything? 

I think CPN does a great job. I would like to see more money put towards our youth. 
They are our future. I would love to see: 

1. A PLP program or some sort of online program put together for young adults 
as there are so many of us that do not know anything about who we are or 
what being a Tribal member means.  

2. A program for the spouses of a Tribal member so that if they are not Native 
they have a basic understanding of who we are and what that means.  

3. A big brother/big sister program utilizing graduates from the PLP program 
and members who have been successful in their careers to guide younger 
people (13-18 years old) down the red road – professionally, personally, and 
traditionally. This is a crucial time for a child and we lose so many of our 
adolescents simply because they feel alone and have no one to guide them or 
encourage them to do positive things in life. Maybe set up regionally?  

4. Higher amounts of scholarship money given for students going after their 
education so that they don’t graduate from college with a large amount of 
debt from student loans.  

5. An opportunity for members to go through training so that they can work for 
the Tribe – the academy for public safety, legislative training, etc.  

Reflection: Parker and I have redirected our project proposal to address some of these 
ideas to better our Native American community. We think these are great ideas and 
would love to transform them from ideas to reality! 



Moniece Venegas 
 

GROUP PROJECT 
 

My partner, Parker Lewis, and I have decided to change the focus of our project 
from solar energy to something more Potawatomi Leadership Program (PLP) focused. 
We want to create a “Next Step” program for past PLP students and tribal members who 
want to get involved, to be a part of. We have all gotten this amazing opportunity to go 
through this program, but we don’t feel like that’s enough. We are picked for this 
program because we show a lot of potential to be future leaders and great CPN 
employees, but not many of us actually come back after leaving this program since 
many of us live out of state. So, we wondered, what can we do to help?  

Overall, the Next Step will include a few different components. We would like to 
have either a link on the tribe’s website or business cards to hand out to people at 
places like Festival that list some of the programs you can get involved in with the Next 
Step. The first idea we have is volunteer work; a lot of people, and past PLP’s especially, 
feel the need to help the tribe, but don’t exactly know how to do it. We could put their 
kind service to good use by asking them to help set up/ take down for Festival. Another 
idea that we had is the Big Brother, Big Sister program. 

 The Big Brother, Big Sister program would be for past PLP’s that have been 
successful upon completion of the program and tribal members that are also successful 
and feel that they have achieved many things and would like to mentor. In addition, we 
propose an advisory staff that consists of co-presidents, an event planner, and other 
various jobs (voted into office by the Chairman, Vice Chairman, and PLP alumni). This 
could be set up regionally, and representatives from each region could attend the 
district meetings to talk to the youth and encourage them to apply for the program. 
This would also encourage the youth to come to the meetings. Touching on the Big 
Brother, Big Sister part of it, we could provide the youth with our individual contact 
information so they could communicate with us not only about PLP matters, but school 
advice, etc., so they have a mentor to look up to and ask advice from because we are all 
one family; We are all Citizen Potawatomi Nation tribal members. I think this would be 
very beneficial to the youth because a lot of kids feel out of place and lost in their 
teenage years. 

We are proposing this idea to the Vice Chairman specifically because she runs 
the PLP program and I know how passionate she is about us and our future. I feel like 
the program is so beneficial to Potawatomi youth, but the way that it is advertised isn’t 
very desirable. From firsthand knowledge, I can speak for a lot of past PLP when I say 
that the program is not advertised to seem nearly as fun and beneficial as it should be. 
Our proposal could be very helpful because as young adults, we are not yet too old to 



relate to teens and preteens, so speaking to them face to face and telling them all the 
fun aspects of the program would boost the applicants by far. Also, a lot of our tribal 
youth who do not live on or near our reservation usually don’t have a lot of knowledge 
about the tribe. At the district meetings, we could provide them insight and make them 
more willing to learn about their heritage. 

My final takeaway from the project is that there is so much we can do for CPN 
and its future. We really are the future of this Nation. I may have a biased opinion, but 
this program is so great, and I think all Potawatomi youth should have the opportunity 
to do this. To be able to be a part of this is awesome, and the fact that we get to 
contribute some of our own ideas is even greater because our ideas can soon become 
realities if we strive hard enough. I’m really excited to present this because just coming 
up with the idea has made me so excited to be a part of it. I know that I want to be one 
of the representatives from my district, and so many more cool ideas are flowing 
through my head now that I’ve opened up this window. If we could make this a 
possibility, we have potentially just drawn in all of our future leaders, legislatures, and 
employees. Imagine how huge Citizen Potawatomi Nation will be by the time they are 
ready to take positions within the tribe and how much more we can continue to grow 
and stimulate the local economy. If this project were to become a reality, I believe that 
one day the CPN would be responsible for producing 9 out of every 10 jobs in Shawnee.  



Moniece Venegas 
 

FINAL REFLECTION 
 
Before arriving in Oklahoma, I did not know what to expect. I had all of these 

crazy notions that I was going to be going into the middle of nowhere with no cell 
phone service, no Wi-Fi, and worrying about tornados all the time. I had no idea what 
the Citizen Potawatomi Nation (CPN) was or how they were going to keep us busy the 
entire six weeks with different departments because I thought it was so small.  

I was completely wrong. Driving from the airport to the Sharp House was an 
experience in itself. There was so much green! My driver and Tesia took the opportunity 
to show me the Grand, CPN headquarters, the grocery store, the convenience store, and 
FireLake Casino. I hadn’t realized that CPN and its enterprises were so big in Shawnee 
and really impacted the local economy. Upon my first week I was really impressed; we 
had been to the administration building and had our first encounter with Vice Chairman 
Linda Capps, who is the sweetest woman I’ve ever met. The overall feeling I got after the 
first week was a sense of family and love. All of the employees we met with had nothing 
but wonderful things to say about the tribe, whether they were tribal members or not, 
which I thought was amazing. CPN as a whole has done so much for the city, including 
producing seven out of every ten jobs in Shawnee.  

Each of the departments gave me more and more insight about the tribe and 
how efficiently they work. Sitting in on the legislative meeting was interesting in 
particular because we got to hear what all of the legislative and executive officers 
thought of Festival this year. They all gave their input on ways to improve Festival and 
what they thought we should continue doing in order for it to run smoothly each year. I 
was extremely impressed that all of the legislators have such an open relationship with 
the Chairman and Vice Chairman; they all have different opinions and solutions to 
problems that we face. Every resolution is voted on by all of the legislators and they 
give explanations as to why they think the way that they do. This, to me, is hugely 
important because everyone has an opportunity to speak the mind and talk about 
everything that needs to be talked about.  

Another place I enjoyed visiting was the Eagle Aviary. It was such a beautiful 
place to visit, and I’m glad that I got the opportunity to see the eagles so up close and 
personal. Before coming here, I didn’t realize how important the eagles are to us. The 
Aviary is taking care of them now because they have taken care of us for so long and 
carried our prayers to the Creator. The ladies at the Aviary, Jennifer Randell and Bree 
Dunham, are so insightful and gave us so much information that we hadn’t known 
about eagles. One thing that I found particularly interesting was that bald eagles mate 
for life, so if one mate dies, it isn’t uncommon for the other mate to never mate again. 
They also will lay eggs when they are comfortable in their environment even if they 



aren’t fertilized. One of the newer females laid an egg this year, even though it wasn’t 
fertilized, and the ladies at the Aviary were very excited to know that she was happy in 
her surroundings. 

My personal favorite activity, though, was language class with Randy Schlachtun 
and Justin Neely. The opportunity to learn our language was so much fun because we 
can now have conversations with each other, and nobody knows what we’re saying. I 
can now introduce myself, say where I’m from, ask how someone is, and tell someone 
I’m fine- and that’s just the basics of what we learned. We also learned how to ask how 
the weather is, say how old we are, and much more, but those don’t come as naturally 
as the others. Both Justin and Randy have very unique ways of teaching the language. 
Randy is such a ball of fire and keeps us on our toes while Justin is more relaxed, but 
just as fun! They make me want to learn the language and preserve our culture.  

Getting to experience this internship with eight other people was very 
interesting. We had our arguments about cooking, cleaning, and other things, and we 
even found out some of us were related! Through all of the ups and downs, however, we 
have one thing in common: we have taken great things back from this program to share 
with our families and to use within our careers. What I thought was most interesting was 
the different project ideas that we have. Our minds all work so much differently, and it’s 
crazy to see everybody’s different ideas. Kristi Melot and Lydia Davison, for example, 
decided to make an app, which is something I would never have come up with in my 
life! Working in our groups gave us the opportunity to collaborate and expand on each 
other’s thoughts. Something that you might not have ever thought to do, could be 
thought of by your partner, so I thought that was pretty cool.  
Overall, my first reaction of thinking how great CPN is has stayed with me throughout 
my visit. This tribe is like a family and protects each other like no other. I would not take 
this experience back for anything in the world. Even if I don’t end up working for Citizen 
Potawatomi Nation, I do plan on working for another tribe closer to where I live, and to 
be able to put this on my resume and have these kinds of contacts will be amazing for 
me. Indian country needs as many advocates as we can get, Native and Non-Native, 
because we have been through so much and need to get back and continue to stay on 
the red road. I hope this program continues for many years to come because it’s 
important for us to learn about our history and culture, especially while we are young 
and impressionable. 





Nick Smith 
 

ELDER INTERVIEW 
 

During the Potawatomi Leadership Program, I had the opportunity to interview my 
father, an elder in the tribe. The questions I asked him pertained mainly to his 
perspective on the tribe and how it operates. 
 
When people ask you what ethnicity you are, what is the first thing that pops into 
your head? 
 
Usually I say white or Caucasian, seeing as that is how the people will view me from a 
physical aspect.  
 
Do you consider yourself an active member of the Citizen Potawatomi Nation? 
 
I would like to think that I am, but I know that I am not. I attend the Family Reunion 
Festival every year and play in the golf tournament, but that is the only real contact I 
have with the tribe.  
 
How would you describe the Citizen Potawatomi Nation? 
 
I honestly don’t know! I guess I see it as an entity to help us reconnect with the culture. I 
also think it is a good foundation to meet new people and develop relationships with 
them.  
 
As an elder, what do you see as your role within the tribe? 
 
I’ve always seen my role as making sure that my children understand that they have 
Potawatomi blood and also to help them take advantage of all the opportunities offered 
by the tribe. 
 
If you could improve one thing about the tribe, what would that be? 
 
This is a tough question. I think one thing I have seen is a lack of understanding for the 
culture and traditions surrounding the tribe among many of the members. For instance, 
you guys (me and my siblings) haven’t really been exposed to the tribe’s culture and 
history. Therefore, I don’t really need to change anything, but rather add more avenues 
for people to connect and learn about the culture throughout the year.  



 
What are some things about the tribe that you admire? 
 
I really admire the preservation of the culture. Although I don’t live on a reservation, it is 
apparent that the tribe really appreciates and honors their culture. I also appreciate all 
the opportunities the tribe offers for students, such as scholarships and the leadership 
program. Many people don’t get those opportunities.  
 
If you could be more involved in the tribe, what would you do? 
 
If I could be more involved I would definitely try and help out with the Festival. I feel like 
that is a great time for people to get exposed to the culture and really connect with 
other members in the tribe. I feel like it would also be a great learning experience for 
me as well.  
  
Reflection: The most surprising thing I learned from this interview was the fact that the 
lack of understanding of the culture and traditions is the same among the elders as it is 
the youth; however, our respect for the tribe and how it operates is very similar. Overall, 
this interview made me realize that the tribe has experienced a period of stress. After 
starting with only 500 dollars and an old trailer, the tribe has now grown to 500 million 
dollars. Although some may disagree, I believe the tribe had to go through a period 
where growth had to take precedence over spreading the culture. This may sound 
slightly disappointing and maybe a little harsh, but the benefits to all this outweigh the 
costs. With only 500 dollars, there was no clear way to teach people the culture without 
bankrupting the tribe. We needed to do the wise thing and build up the tribe to its 
current glory. I’ve met and looked up to a lot of leaders throughout my life, and the 
ones that were the most effective were the ones that had the background to back up 
their position. This is what the tribe has done in the past years. It only took me two 
weeks in this program to see how amazing the tribe is. All the programs it has for its 
members, its structure, and its preservation of the culture- all these things show me that 
the best is yet to come. Although we are currently lacking in certain areas, we have set 
ourselves up for a bright future. After interviewing my father I realized that everyone 
who knows about the tribe appreciates it, which conveys how amazing an example it is 
setting for its members. Being here in the Potawatomi Leadership Program has taught 
me a lot about the tribe and what it offers, and it is only a matter of time before all the 
other members to be brought to the light about this amazing tribe.  



Nicholas Smith 
 

GROUP PROJECT 
 
 For my final group project assignment, I was partnered with Adam 
Basappa and Isaac Morris. We chose to do our project over education because we 
saw a need in the tribe to give students more opportunities to learn about the 
importance of education and help them improve their academics.  
 I decided I wanted to do a project over education because it is one of the 
most important parts of one’s life. Not only does it set you up for a great future, 
but it also helps shine an example that glorifies you, your tribe, and everything 
else you associate with. In my mind, I want to make Potawatomi tribal members 
known as the “genius tribe”. When people think of our tribe, I want them to say 
that we’ve got it together academically and want them to look up to us. In order 
to help achieve this goal, my group and I came up with ways to help our tribal 
youth have more opportunities to excel in high school and better prepare them 
for college.  
 To execute this, we developed The Potawatomi Scholar’s Society, an 
academic club designed specifically for Potawatomi tribal members. Within this 
society, many programs such as college advising, the mentor program, and 
ACT/SAT preparation classes all work in unison to help students secure their 
academic future.  In order to portray our vision, we created two brochures: one 
introducing The Potawatomi Scholar’s Society and the other The Potawatomi 
Mentor Program. We also created a PowerPoint to outline the main thoughts of 
our presentation. Of course, the tribe already has a lot of programs benefiting 
the tribal youth and their education; therefore, Isaac was tasked with interviewing 
BJ Trousdale to see if our ideas were possible. All these components make up our 
presentation.  
 The overall purpose of our idea is to help give students resources to 
succeed. Personally, I am very self-motivated due to the fact that I had great role 
models in my life and basically had opportunities brought to me on a silver 
platter. Despite my blessings, I know that the rest of the world is not as fortunate 
as I am, and I’ve always felt that it was my duty to help them reach whatever 
goals they have. One of my main contributions to the project was The 
Potawatomi Mentor Program. Sometimes students learn efficiently when tutored 
by their teachers; however, this is not always the case. Personally, I’ve always 
learned better from people my age or slightly older who have already taken the 
classes that I am currently taking. Because of that, I wanted to give that same 
opportunity to tribal students in an organized group. In The Potawatomi Mentor 



Program, students who need help in a certain subject will be paired with another 
who is doing well or has already successfully completed the same class.  
 Although it may not seem like it at first, The Potawatomi Leadership 
Program will benefit the world’s view of the tribe. My goal is to make the tribe 
known as an academically successful tribe. When people think of the Citizen 
Potawatomi Nation, I want them to look up to us. Throughout the Potawatomi 
Leadership Program, we have been learning how to be good leaders. Leaders 
lead by example, and if we are one of the top ten biggest Native American 
Nations in the United States, we need to set an example for other tribes. The best 
way to become a success in America is through education; therefore, we need to 
make it our top priority to better our tribe academically. We should not be 
reaching for the stars, we should be the stars. Through the Potawatomi Scholar’s 
Society, we can better our youth and create great leaders for the future.  



Nicholas Smith 
 

FINAL REFLECTION 
 
 When I received my invitation to apply for The Potawatomi Leadership Program 
(PLP), I was unsure of what to anticipate. The only connection I really had with the tribe 
was the Festival every year, and even then I only went to the golf tournament, ate lunch, 
and then left. I never took the time to find out more about my family history, the tribe’s 
culture, or even the history of the tribe; however, these questions had always lingered in 
my mind. I continuously assumed that one day, when I was older, I would take the time 
to answer them. Little did I know, they would be answered in the summer of 2014. I 
know that many wonder what this program is and what its purpose really serves. I 
realize that I am a testament to the success of this program and a living example of 
what it creates. Therefore, I will attempt my best to illustrate how this program has 
affected me.  
 A day in the life of a PLP intern: wake up, visit a few components of the tribe, eat 
lunch, visit a few more components, and then free time and dinner throughout the rest 
of the day. It doesn’t sound that exciting when put into words. In fact, it sounds quite 
dismal; honestly, that is what I expected it to be when I arrived at the Sharp House. 
However, I know today that this program has significantly proved me wrong and has 
impacted my life in many ways. Of course, I’ve learned about my family history, the 
tribe’s culture, and the history of the tribe, but there are much more than raw facts that I 
am leaving with.  

For many, there is a singular function of the tribe that affected them the most, 
but for me, it is the idea of all these parts working together in such great unison that 
lead me to my realization. During one of our talking circles, we were asked what we 
thought the Citizen Potawatomi Nation was to us. At the time, I honestly saw it solely as 
a group trying to preserve their culture. Now, I see it as something else entirely. Usually 
groups I’ve experienced outside of the tribe profess that they too have moral intents, 
but never have I seen that truth actually lived out until I came here. For example, at the 
beginning of my freshman year of college I joined a campus group who professed one 
of their main focuses was the academic success of its members. Three weeks into my 
membership in the group, they scheduled me to go to events every night of the week. 
Whenever I wanted a night off to study or simply relax, they questioned me and tried to 
steer me away from my studies. It amazed me how easily I had been fooled, and how far 
they went to make me join their group. I then came to a realization of how most 
organizations in the world are trying to purchase you, trying to sell you their way of life 
and make it appeal to you in order to prove to themselves that they aren’t insane for 
living the way they do- to make it clear to themselves that they weren’t sold to the idea, 
but rather chose it willingly. In all honesty, this was my initial prejudice when I began 



learning about the tribe. Their first impression on me seemed too good to be true, and 
it seemed holier-than-thou in my eyes. I feel guilty now for thinking that way, because 
this tribe is ultimately a pure example of how to treat people in the best way possible. It 
took me three weeks to realize that the group at my school was a farce, but I’ve been 
here in the PLP for six weeks, and my trust in CPN grows every day. It amazes me how it 
all started with a white trailer and five hundred dollars in the bank, and now it is a 
reputable symbol of success through trials.  

From this knowledge, I am now able to answer the question we were asked at the 
talking circle with a thoroughly formulated and unwavering answer. The Citizen 
Potawatomi Nation is a family business employed in the preservation of their culture, 
but passionate about the well being of their people, which is its true objective. I call it a 
family business because every function we visited contained employees who seemed to 
love each other. They all were the type of people I can see waking up every morning 
and being elated to go to work. The most important aspect, however, is the fact that 
every faction of the tribe aims to protect and provide for its members. For example, the 
Emergency Management group travels half way across the country to help out tribal 
members who experience tragedies such as Hurricane Sandy whenever they are called. 
They don’t ponder the cost or weigh the benefits. They see a need, and they exceed it.  
 Overall, this program taught me valuable lessons that I will carry with me the rest 
of my life. One of the lessons I’ve learned is that no matter how bad the world might 
seem, no matter what you see on the news or read in the newspaper, there are people 
in the world who actually care about others and are working to combat the things that 
are worth fearing. When you think of superheroes swooping in to save the day, that is 
CPN in the real world. The one thing that stands out the most is that they do not wait 
for an invitation to help; they essentially take the time to watch for where they are 
needed and respond. Therefore, I’ve learned how important it is to go out of your way 
to help people. Helping people should be the main priority of every institution- not 
money, glory, or power. CPN has set the example for what I want to become. My main 
passion in life is medicine, a field that requires a lot of patience, love, and commitment. 
Luckily, I can learn all those traits just by watching CPN and how they function.  

Like I said before, I was less than sure about participating in this program, but I 
currently recognize it as one of the best decisions I’ve ever made. Today, I am not only 
more knowledgeable about the tribe, but confident when I say CPN is the perfect 
example of what a tribe should be in the United States. I am and always will be a proud 
member of the Citizen Potawatomi Nation.  
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Parker Lewis 
 

ELDER INTERVIEW 
  

The elder interview provides a great opportunity for current college students to 
learn about how the tribe was in the past. It’s a great way for younger members who 
have interest in further developing the tribe to learn about how past leaders have done 
to this point. I chose to interview my mother because she was in a very similar situation 
as me before I had the opportunity to take part in the Potawatomi Leadership Program. 
She knows much more than I did coming into this program; however, she was in the 
same predicament as me in that she truly cares about the tribe and its development but 
was sometimes limited to what she could learn. 

First, I asked my mother, “What’s your perspective on being part of Citizen 
Potawatomi Nation?” She responded, “Being a part of CPN is such a unique part of who 
I am. Unlike other individuals, being Native American means that I have my immediate 
and extended family, but unlike other people, we also have a family within a family with 
our tribe. Our tribe is there for us and allows us the privilege of many bonuses that 
others don't receive. I appreciate the opportunities that CPN provides for its tribal 
members, especially how supportive the CPN is in its financial support of college 
students through the scholarship program. I love knowing that I have my family and 
then my CPN family to support me and to help me reach my goals in life. I can show up 
at a CPN event and feel an immediate connection with every person in attendance.  You 
can look them in the eyes and know that you have a higher connection than just any 
random person that's walking down the street. In the crazy world that we live in it's 
pretty amazing to have that priceless connection with my tribe.” My mom’s answer really 
took me back. I was very fascinated in the way that she answered that question, and I 
was surprised to find that we both think a very similar way about CPN. 

 Next I asked my mom what changes she had seen in CPN since she was younger.  
She responded by telling me, “It seems to me that the CPN has financially become 
stronger since I was younger. I know that my parents didn't have the opportunities in 
college to receive the help that's now provided to all students. The tribe has flourished 
and continues to grow with the help of its businesses and through the growing number 
of casinos and resorts. The CPN is more organized than in past years. They have done a 
much better job in recent years promoting a better quality of life for the youth in 
regards to health benefits and educational benefits. There also seems to be a more 
concentrated effort on preserving the history of the tribe.” Her response reminded me 
that the tribe has developed without us, but can’t continue without us. It’s our jobs to 
take part in the tribe and continue its development. 
 The final question I asked my mom was how she felt that she could give back to 
the tribal community. She answered with, “I feel that I can give back to the community 



by being a positive voice and representative of CPN. I can proudly discuss my heritage 
with others. I also have the unique opportunity as a public school elementary art 
teacher to teach part of our culture to younger children. I also feel like I can make sure 
that my children and grandchildren are on the tribal rolls. I can do everything within my 
power to keep the Potawatomi spirit and history alive in my family! I can share stories 
and the history of the CPN with the next generation of my family.” I agree with my 
mom and can learn from how she feels about being a member of the tribe. We’re not 
living all together as a single tribe like we did in the past; we’re now living across the 
world in our own communities. This gives us all the chance to be ambassadors; we all 
put out an idea of what CPN is, and what image we’re displaying to others is up to each 
of us as individuals. 
 I think it’s so important for younger people to realize what they can do to help 
the tribe. I think that this interview with my mother gave me a chance to see what all 
has been done. I, along with the other PLP’s, are in a time period in our lives where we 
can pick what we want to do to make a difference. We get the opportunity to pick 
anything in the world that matters to us and help improve it to the best of our abilities. 
I think that this was a very useful exercise because it reminds us of how much CPN has 
improved through the years but also reminds us that it needs to continue to improve, 
and that’s our jobs as young tribal members. It’s important to be able to look into the 
past, take the positives and negatives, and look to the future with a plan and a vision 
for the future of our nation.  



Parker Lewis 
 

GROUP PROJECT 
  

The Potawatomi Leadership Program (PLP) has taught us so much about what it 
means to be part of the tribe. While being here I’ve learned that everything works 
together to form Citizen Potawatomi Nation. No matter what department it is, it’s there 
because it benefits the tribe and other departments around it. 
 For the group project, I was assigned to work with Moniece Venegas. Moniece 
and I spent a good amount of time thinking of what we wanted the project to be about. 
It was very important to me that the project really meant something to both of us; that 
would ensure that we did the best work on the project. Finally, Moniece and I decided 
on an idea and began working on it. We worked for about a week and compiled ideas, 
and then reached a little bit of a stump. I think that we both realized that the project we 
had picked wasn’t really where our hearts were at. It was a good idea, but we felt like it 
was a little out of our hands. We felt like all we could do with the project was propose 
an idea and hope that others agreed with it. Late into the program, Moniece and I 
decided to change our project entirely. 
 After finally deciding what we really cared about and how we really wanted to 
change for the tribe, Moniece and I decided on the Next Step. The Next Step is a 
program that offers ways for past PLP members and other tribal members to get 
involved in the tribe. It was an easy decision for both of us because we are very 
interested in helping out the tribe. Many tribal members don’t live close enough to CPN 
to work all the time, and some can only come back for the annual Family Reunion 
Festival. The Next Step provides information to its members about what work needs to 
be done, and it allows its members to be more active in the tribe. The Next Step will 
inform tribal members on its webpage. By handing out business cards at Festival and 
putting an advertisement in the tribal newspaper, the tribe will inform its members on 
what the next step is and provide a link to the website. This allows tribal members to 
get on whenever they want and see what they can do to help out the tribe. It could be 
something very simple, or it could be something more complex like a job opening; 
however, it’s important for tribal members to be informed about things like this. I 
believe that if any tribal member wants to help out the tribe, then they need to be able 
to do so. 
 Another aspect of Next Step pertains specifically to the former PLP students. 
Moniece worked on an example for what the Next Step could do. In her brochure that 
she made, she made an example of a Big Brother Big Sister program. A program like this 
might be specific to only PLPs, and it would be posted in the PLP alumni Facebook 
page.  



 Providing information to tribal members allows them the chance to help. It 
allows tribal members the chance to feel involved and feel like they are helping out 
CPN. The program ensures that tribal members and PLPs will take that next step in 
helping out the tribe after all the tribe has done for us. 



Parker Lewis 
 

FINAL REFLECTION 
 
 While I sat on the couch in my living room, scrolling the internet on my sluggish 
computer, my mom opened the front door of our house with a package in one hand 
and a stack of letters in the other. Fanning through the letters, she informed me that I 
received something in the mail. I assumed it was just another one of the negligible 
letters that the University of North Texas always sends me. I shut my computer, stood 
up, and walked over to her to see what I received. Holding the post card in my hand and 
scanning through the information, I had no idea what impact it was going to have on 
me in the near future. This was the first time I learned anything about the Potawatomi 
Leadership Program, but within minutes, I knew I would be applying. 
 My family was extremely excited about the opportunity. We were all very hopeful 
that I would get accepted, but were uncertain. I think my mom was a little sad when she 
realized that if I got accepted I wouldn’t be at home for my last summer before college, 
but she was extremely understanding and very supportive of me. So, we came to the 
conclusion that I would be applying. Next up, the application. 
 The application itself wasn’t very difficult; however, the long wait to find out 
whether or not I was accepted was. First thing in the morning, between class periods, 
between holes at golf practice, and once every couple of hours at home, I would hit the 
refresh button on my phone to check for new emails. The program was very important 
to me, and I couldn’t wait to find out if I would be participating. Finally, one day when I 
came home after refereeing a soccer game, I hit the refresh button on my phone and 
finally saw the email I had been waiting for. Clicking on that email and seeing that I got 
accepted was one of the best feelings in the world. 
 One of the things I was most excited about for this program was learning about 
the culture. Prior to this program, I wasn’t ever in a good position to learn a lot about 
the tribe. I gathered some basic information from my grandpa and mom, but I never 
understood what it meant to be a Potawatomi. I never understood the sacrifices that our 
ancestors made, the extreme progressions our tribe has made recently, and most 
importantly, how honorable it was for me to be able to say that I was a Potawatomi. 
Before this, I had never been to Festival, I didn’t know that people got named, I didn’t 
know any of the dances, I didn’t know any of the language, and I didn’t know what a 
sweat was; now I can say I’ve taken part in all of these. 
 When I got here, I was amazed at how much Citizen Potawatomi Nation has. It’s 
incredible to know how far the tribe has come since the time of the famous picture of 
the trailer and the worst vehicles ever made. The picture is very famous, and we’ve been 
told about it over and over, but I really understand why. The progression that this tribe 
has made is unreal; it went from having five hundred dollars, to having five hundred 



million dollars. That means that the tribe has raised one million times as much money as 
it had during that picture. Being a guy that respects numbers, I was blown away at this, 
but I was also very intrigued. The tribe has made massive progressions, but it’s very 
important that we keep them going. One thing that I realized during the elder interview 
is that the tribe has progressed so much without our help, but it’s our job to make sure 
it continues in its progression. 
 One of the things that I’ve really enjoyed during this program is the talking 
circles that we’ve had. The talking circle that we had about Native American identity 
really impacted me. It was during that time that I felt like I really realized what it meant 
to be a Potawatomi. There’s no checklist of things that you have to do, or any way that 
you have to look, you just have to really believe that you’re a Potawatomi. I realized 
there that all the times I’ve spent trying to make people believe me when I said I was an 
Indian were pointless. I had nothing to prove. The only person that has to believe that 
I’m an Indian is me. I identify as a Potawatomi Indian, and that’s what matters. 
 I really enjoyed getting to speak to Dr. Collard. He is a very intelligent man with 
lots of ideas and goals for CPN. I think that he is doing an amazing job of helping CPN 
progress, and the things that he taught us really had an impact on me. When I spoke 
with him, I realized that all the departments at CPN work together. Every department 
needs the other departments. I think that every department impacts CPN directly, but 
also helps the departments around it. Dr. Collard made me realize that anything is 
possible if you really believe you can do it. 
 My experience here has been absolutely amazing. It’s been a little sad how fast 
it’s gone by, but I know that it’s gone by so quickly because it’s so captivating. This 
program has offered me an opportunity that I probably wouldn’t have ever had if it 
weren’t for it. I may not have ever attended a Festival, and now I want to attend every 
one of them. I’ve learned so much about the tribe, and the things I’ve learned here I will 
never forget. I will be able to pass on the information that I’ve learned to future 
generations and tribal members. I hope that I can help out the tribe some day in my 
own way because the tribe has helped me so much through school and programs like 
this one. I can’t begin to say how thankful I am for this program; it made a huge impact 
on my life. I’ve learned things here that I will never forget, and I know the importance of 
helping out the tribe. This program made a total transformation on me; I now know 
what it means to be a Potawatomi, and I know that the tribe will always be here for me 
just like I’ll be here for it. 
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